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Transition of diversity in US universities based on trends of social concerns and research

Sonosuke NAGAI

This study contributes to the understanding of diversity in US universities for Japanese universities based on social concerns and

research trends. First, through The Chronicle of Higher Education and various data sources, this study revealed historical trends in social

concerns and research regarding diversity. Faced with issues such as racial discrimination, universities have shifted its paradigm over

time, extending their support to other underserved communities. In addition, since about 2016, the diversification of the student body and

political pressures have suggested that the concept of inclusion has been gaining attention.
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