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NO 12,791,24 July 1991) i2DOWT—
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Toyokazu URANO

The 1986 Education (No.2) Act gave the Secretary of Education the power to provide the regulation on
teacher appraisal.

After the pilot schemes in six counties and the discussion of the ACAS Appraisal /Training Working Group,
Kenneth Clark,the Secretary of Education,provided The Education (School Teacher Appraisal) Regulation 1991
in 23 July 1991.And he published a Circular : School Teacher Appraisal (No12,791,24 July 1991).

This article aims to introduce and investigate the Circular.
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