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The System of Teacher Appraisal in England & Wales

Toyokazu URANO

Education (No.2) Act 1986 in Britain established that the Secretary of State may by regulations make

provision requiring local education authorities to secure that the performance of teachers is regularly

appraised in accordance with such requirements as may be prescribed. Japanese central government

and almost all local governments also had introduced teacher appraisal about 33 years ago.

The aim of this article is to see the the difference between teacher appraisal in England & Wales and

in Japan.
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a general term used to describe
any activity by the institution or the LEA where
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review ****** a retrospective activity implying the
collection and examination of evidence and in -
formation.
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i Self - appraisal/preparation

ii Initial review discussion
Classroom observation
iv  The appraisal interview
v Appeals

vi Records

WIRMOBONMEIL, B2 TONREELOEL
SVWDIHOMETLH 5. BEFHEOHB IC>VWTR,
REIX DN b THELERDE I L REFNRBRENT

W3,

O BRILOREDOHX FOELBBLREIFTH
5LEBEATTH.

Q@ BEE HUIHIPBRLEETEX/HEEWIFTTH.
Fh, ThiETTi,

@ FRBRIUINITELI--LEIFATTLS. £h
ARMTAHEREODOE LIch,

@ HUIENERLTWIEBVORBREHIFEE
MNTERD - RE (MESCEE) ZEicdhD
FTh EhxE oML E L,

® HUILOHBOBRERLEES1DICEROKM
8 (school organisation) ¥+ 3& Lo,
EARZENEE LWTTH.

® KK BE, b5, SULUNAOHMRI,
hETULICAIZLEZSEIWVWTL &S H.

QO REEOHNLIDOXINEHN - B (targets/
goals) IZ2WT, EDXHIRKBELTTH.

® BfNDFRREL (career developing) i<W
T, EDEHICEEZTTH.

-

(S

BEELOBLOAVICEVWTCDLSIN T ENEHE
BAENS, BohUHEIELMML THEL LH5IHHT
WAL THAE., EDOMHMILE, RREACKETLH L&
WIOMBICIE>TVS, IR, BEXES LLSEED
RN, ¥ XTORMICEASZLBREY, 31T
w3,

HDQ, ®T, ¥ROMMOEER, FMRIcHT 5 ¥
BINEBELBLEHIICENTVWAC EIREBICET 3.
HESHME, ARy 8, MEANSHE VS HEBE LD



BHAKRKEEHETREREZLE H105 1990%F

"o, TOZERYREVASE, LHLBETHAON
BEWIE, BMEEAOHENPCANSICHEIRE X
Wb THEMNS, PIIVEHINBADNDTHS.
WEDED, ¥EREBEORRICOVWTEZLSBE, #
BOMR, 1M, FHILE, Wb 3RHEENEDBFE
LWMMTERY., BATHAOMEL VWO L E, COE
BEBNSRIENYNETHE. EODO~DIcBWVWTH
SO ERBEREATVEYL, LAL, EETRATLRD
LI, 197T0FERETICE  DHUR TERIEMEZER L
TWaho, GOQLD@. FHIC@ICKRMREMTE ORI
EENTVAEEMLTEINTHA S,

WM EIBIBBOELHVICO2WVWT, T SICAKEK
FINBRENTWVWS, 2T, YorFh Y Xb
(prompt list) EMEFN LB 2B THOELHVWIAR
2ANLTED. coFarysbh YR ML $BE
|isoWT, NEOREDHKICRE S h/-H6Y - BX

BEOREBIN/-BHH - BEMCTSLTEA, 2 oI,

%D HY, career development, HFHEDH H HizD
WTEL, BLI&LIIfEohicbDTHELENS.

FaryF b YR bR, KROS5 DOKRFE,SMALE
nTwas.

A. The Teacher in the Classroom

B. The Teacher in the School and the Communi -

ty

C. The Teacher as Manager

D. The Teacher in the Future

E. Tangets Set for the Coming year
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