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How Beginning Teachers Develop in their Employment Contexts?

Izumi SOYAMA

This paper reviews studies on professional development of beginning teachers. The studies are classified into the studies

which focused on beginning teachers’ experience, on identities and emotions, and on their employment contexts. Recent studies

have suggested that professional development is achieved not only in an individual, but also in interaction with collaborative

relationships in their school environment. Further research is needed on the relationships between beginning teachers and their

employment contexts and the way they create a new identity as a teacher in their contexts.
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1. FL®IC

A, MR OXT Z 2 Bl O K ERFRIC N
BN O EEHRNRE L TWDE CLRRFEAA,
2014), FHLRRZRET 250D XRT I P HEb
bD7a<7a<, 2 RV —F— &2 0152 P ERHT D
AEBIEMSNLHT, FETHERIG THIANTE
TR Z ED XD ITHIRK LIS 2 D0, REBREBR DK
WERTI7ZBZ2EDEDITETTWEHELDN, 135
THMRERTHORELBFELL TERmINTND
AIK - NBE, 20145 L% - =K, 201158).
ARTIE, EWNINTB T 28 O ZEE 2 B
L, BEOHNFREEZE A2 ETRHERRKRE, 58
DELEZRRT DI EEZHNET 5, AhaORERILEL
TOEBDTH S,

2T, BIiZEMBELTESADNENG,
BETOHEMIEFE S, BB 2HEM oM E DT
IZDWTIRR 2, 3ETIEERNIMNCBIT DHTH D
FRIZDWTOMZEZMEIL, 4ZETHSHBOEZEZRN
5ZEET B,

2. HERDEFMEFIE (professional development)

A. BB E L TOHED

Schon (1983) 7% [[REH (BERM) FEFK (reflective
practitioner) | & L COHTMFEGH 2B L TLOK,
iz EMBELTES X, EHMBEL TOHRE
(professional development) Z BT 2 B AMNEE L T
W5,

Schon (1983) 1Tk 2 &, KOG HMEZEH
BT BHEMFHITBNTIE, HMMEL TWB L,
BERNMI-ESD L TWEZE, RN THL I E, &
EEINTNDZE, WD 4 DOREM RN ZF
B, FNWD R, FORELZ ORI ER S UEHEN 72T
FEEEDEROEEIIEMRE L T —BIK<ES
NTnzEns, UL, 19634FLIR, EHEM, i
Tk, ARG, MEE, MEE O & WD FEB SN
BROERICE > THDODEEENGMAIND LD IR
D, FieBRERORFERPLETHHELT, 115
D DEE (reflection-in-action) | Z & ET 5,
KEWEBRFRENDHLNWEREEZEOZSY I 2fHE
HMLUZDTHS, (Schon, 1983),

— T, REWERE &N HfFREANOBITIZ
AR 2 & TR, #ENIARZE [EHEME] Lv
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IMBEDITTHD I LEEMIDMEEODH D (fHk,
1997 : Goodwin, 2011), #filiZ KGR (BEAY) i
RELTLOHADATRBEALTELLEFTA, TOB
TTERBHEBRRKEL TOH D AT, BITED /25K
DERFEZFADIESD,

B. HEMOREMESEDHS DEM

HEZD < DiEmCB T, 19704108 2 L%
R #E (in-service education) &WH HEMNH F O
HAuenz<izn, RODICHAEFEE (professional
development) WS HEMNLZHI NS LD >7=
(78, 1987), =L C, Schon (1983) DfEEL 7= [k
B (BARW) EEFE] L TOHMENEEL, #
B DICERIREI L, [F6E] [l & WD SUIR TSR
MEEINTETNWS,

—JC, ifE, AJEFEE (life-span development) &
WOBZAGMEFASINDGLDITRD, FEIIRES
FREZVT Ta<, Bk, BikE S OANEDME
ELTELABEINDELDICRDTE TS (K,
1995),

FEMOFEIDWTHRKD I ENF A D, FH
(1999 13, BESLWRZEZRT I ENZN [RE] ©
WA EHENT [5E] EVWIEIZL D EZEH, kR
BlEESZDMETHD, WS {EFEOE(E
EB A5 [HRE] EWIEMZT TIE+o TRy
ELTWD, FERIZ, e (2012) 1%, S ETO [F
B FEEET IS [KER), IR LIEF VY F T+
T3] BEETNANOBITHMBETHDEL, FHEE
[BESPE], [BME], T2 283 AbDELT
ELATNWLS ZED, HhiDFHESNHBERREZH< I
THEETHLLEMUTWD, FERELEVIEZEZSHD
B &I, BEOREIIBVWTHA ENDITHEAL
TWE, DOENELCXDBRERNZEL I E2MES
N5 [El o1 A=Uns, XOELMICHERN
ICOHEEZ TIPS EANPERL T K D73,
ANDBENNTZ R E EfEE T KD 7 FEEFFCATRD
ENDEIChoTERLEEALD,

ZOHT, BHE (1999 &, G2, EoX DRI
LB REEESZAD0N, EWOHREZETT D XRIC
HERILEMIT T BENH D I EEEML, £
(LD E VWD BEN S, FEMEOEDETIV
Z, OE-BEET)L, QS - BEemEET T,
ONEDOEKNBTETIL, OEFEAOBINET
o, DADITHE LU=, @R 2007 1%, EFEDH
FAFZC 2@ L, BIRAEE & F v U YRR 24

7%, BEMOEFITET 25, BESULICBET 05T
@ 3 DO ZE R Uz, FH (1999) D74,
FEEMILEME T2 ETH, HAEENE S DHED S
MEZZEAL L THOHRARBRZRRLR2DDTH .
mHR (2007) OFEIINT L DEMOIEICERE
LTlBOTRARNWA, BARE EF v ) Y ERICE
T OWFRERHE (1999) DFSOkE - FEETIVIT,
[FI BRI Bkl D B R I B9 DRI N A D fE 17
ETINC, BB D723 @3L R R~ D20
ETIIC, ENENERDEIANDHDHEFALD,

C. HEMDEMMERE (professional development)

DHYA

A BBELEMND O RNS D, HEMITEMN
Ik (professional) TdH D, ZT WD X T M D ¥
(professional development) 23MWAZETH D &N DI
Z<OMETHBEL T2, TIE, BIRICBNWT, #
FiOEMME EZFOFHIFEIZEDLIITELZAENDDE
2D

FRBBEOHV S, NUF1TL%E8RT DIYT
D RFEE (2012) 13, BEITRO SN EERE
&L TOEBITHT 2 BT, kA, #EEe
AREMCTHEMZHFOEET S, @QEMELTO
LA - B, OREBMA AN D 3 HNEET
HBHELTWD, RE - WE (2006) 13 #HD =M
PEICITEM AR ORGEN, Fv U TR, Bz E
CBRFEED SHHNH 5 E L, ZNs & LS
BAENE U TREANER, fhamgER, R
NEGELTWS &, ZRTNOMlHLERIERD
HBoTLBZLBHHD, WA S DL
HWTHhdDIEEHEMLTWS, £, £k (1997) 13,
REWEBRRETIICBIT 2ETIE, FEEE A
Y ITNBETHDZEEHEHLTHBD, 202D
DOEERE [EEMOHMREN, BAMBEREE NS K
D%, LA, KEMEWBEETHL I EE2RIL
T W2 EIRRTWD, EMEFGEIZR L TEANT
SERLY 2R TR <, SRR, fhEmRHEEER D
FTEATHNSDHDTHY, HilzLDESREED
BIRDOHFTEA TN REBDEFALD, FEEIZ,
HAEUEW 7 7O —FIc X D EMIEREIGEAS &L
7z Raphael 5 (2014) &, #Hfiz T /\NT—3NiE
LD FERELBET, HENEBROHTEmL TS
HEICDONWTORFEEIT> TS HFTZZE, BHRDOH
BV TONS T E&EML, HMMEIGETT— LA
=X 5mBzEEL GERINDGHDTHD LR
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~NTW5, Rohlwing & Spelman (2014) 1%, ARASH
OHEICHBEL THRORULETS257—< &L T, #
5% (experience), &% (reflection), ¥Xfih (dialogue),
XMk (context) ZZIFTHD, HMEEFEEEZ DK
WCHINSDAERIZEHL TS BENHD EFA
£O. FMMOFRZIHBMOEE DT TH 22D
BT, FES, FEEAE .G E U2 AHBIR & E
NEEEDOXAROHF TERINEZREDBDOTHD, £
DREZEDXIDITHIZ D D0, TLTENELEDK
SWCHR—FLD2H, PHEFELTROSNTN
HEEZLN S,

D. EfMMREZICEITIHEHOAMAED S

LN BT O EFIEFIEICBNWTEDDITEE
BEfiThrEEZSNTWS (LI, 1994), FHiE
(1997) 12, #iE L TORYD 3 FRNIREMICE
BTHDN, BRI L FEEBAF BN TRED
RE - FET AR TH B ELEHIT, RADOGEHEIZHE
W32 [BNA NIV TH2ERRTND, (L
(1997) 13, #HEWZ [FXIENSHADIHEAD
BT ERBL, ZOBTIRIERICEMRETHD
HICE SO THRGRETII RV ER L TWD, Hiff
ISR & L TOZDOHD NEZERE DV 2 &7
ZHMES o THBME TIEARL, TN AT TSI E
DEIBFERTEDL SR EBPRAMICHE Y, &
DEDEEZL, EOXDICEEL, TNItL>T
EDIDRAEBRL TN D, DREREREZDD,
— 5T, Pk e R REEbhn, BREL
THE & VWO BRI Z EB AN DD, WEHDR
SEROIRESE, BIENERME L, ERITIAT 5N D R
B L <735 —H5T, FEBEZE1L AL ANDOHIDCMN
BB EMIEN —FERI N, hOEBLEDEMNL
TN EWS BROERBIGIC BT 2REOF T, #H
EEENED LS ITENEFOMAZD, FOBZS
NRMoZ0 L TNWD0H, EDLSYR— kiR
HHENDDM, ITDNTHEBAEHRBERITTNL
PVERHDESAED,

3. FMEHAZEMER FL DHLER

ARETIE, HEHMOMREMET 5, 28, Wt
BT D LITDONTIE, &R Y1 hERICIC
T [ (elementary or secondary) and beginning teacher] T
MBELZHFT, EHRMZOWMILTHD, Y1 FANS
T 7R AFRESMX AR E Uiz, £, BATOFEE

MO % H1 5 7212, [The Routledge International
Handbook of Teacher and School Development] (2012),
[ Handbook of Professional Development in Education ]
(2014), [New Understandings of Teacher's Work—
Emotions and Educational Change] (2011), Z#Z#H D
N RTwriIc@EsnmX e, HRICBNTES
SIHESN TV DML BHRICED . BARENIZHBT
LT DN T, BT b Cinii TR L2 ®
DEHILNZ, TEDETELIEET 2K IX8DT,

FUEHOFFEE, FHEH OB Z D ® DITERZEY
TlgE L, FEHoHEZ &0 £ <IREICELZY
TRMZFRICRNES N, miEiCE, BRI E B
EDX Sz L Tnah, DX RkBemy
NREMD, TNERTCEDOLD BB THEL T EH
L, EWol [RER] ICEREYTRMITE, 2
ELTDTAT T 171 RENERER, ZOEEEH
SHITMANTEN TV, AIEO [R5 ICERzE
BTRMEDOHITIE, BEOTAT 2T 17 1 D
BERBICEDDLZDOOEENHED EEZ SN,
[PESILGIN S BA DG~ OBIT] (i, 1997 78
FEHICBT O RERHECHDILEEEADE, T
1T TATARTDERICERL T T EITEKE
MbdEEZ, MIATwmLDIEELR. IR TS
T Oz W - 1258 (Aff), BEiE L TOHSG
EEANEL TCOHMICERZ LT (BH), #H
EHOHAE 2 &0 Z<RE L L OFEEZ RS A
(CHD), EWDNETHBL T,

A. FEHADIZEERR & REDER

1. FTHADOHERICE T B BEBRDIEE

FE (1997b) 13 DHHEBERIZZ S WS &R T S
FTHITEWEWDI Y —>, Thab b REMHGEZ K
B ST EFHTHORBROBEEEZ R L
TWd, HFHENOFEBILFERNDOSMOGEE 2 i
78S (2007) 13, EHF/INVERBANIERICB W TR
BETHEETHDEES X, AMOEEZMEIHT
S0 (RFADEHE] 2o TN L, HFEH
FASRER N DI 2 RO T < I RITIE, kAT
BADT 7 CADHIR SN THDIRMNH B Z & 2iF
FLTWa, MBA - = - ma 1991) 13, #FEHGn
%, 485 Ak, KO FEHoERERORES
BT, 2T 2EEORBL EARERTSH X
DT E, KEED 1 FHORBOL<IL, #
REDMEVWKEDHDTHo/=ELTH, FLLbm
MR 272D ERARBRTH D I L2EML TV
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%, Flz, EHE - HAL - KEF (2009) I2XB &, Hr
R OHERI R 2O C EIC k> T8 L CHEE T
BuEE - B - BE S Z ORI DL NI > TL %
ERAN, BERRRTE BARME R R R E U 7R 2 Rk
LTWeb0Mn, #Eihd s &EEDOEHEB G
HIDHZENMEERD, RLITEBOSEDA A—
VEBREEOF vy TIIHRD LD, I 5ITREK
EREOZ ETET DRIWANDHRDOHEL X M Fi7=72
MEE L CE#HINLEDIChEREEHEHLTY
5, FEH, RTRYIOE s HIREAHICE > TEFIC
HERQFFTH O, NDOEFMNR [FER] ICHIFIh
LI THD, MEAVBBHOEHEZL TN T L,
TAEELELTFEDEEEMNDD TS Z &, HET
HNTFRENCEDD DA BFIEEZATOHD E
LTHREL TV Z L, oz, HLXDEEZRD
N DD DRBNEE S/, FRRICHITEDHE
IZOWTHELZNM (2009 &, FHEHEVHE TId%:
W, BEODHELEE L TORBITHArNDDIN
BN o7 LB Z2EEDEL, YTEER L O
BN O ERBEINTND ZEZFERHL TW5,

2. FiEHADFRERRE

T O Z, B L TOYEE L WRERFRD
PR T REMEE U TEMT =, FiEfosE
HEICDVWTOMADEFEREINTND,

Kagan (1992) 13, #HfEfoREHREEL L TOTE
HIZDWTOIEERA BRI LI &, FNUTED
NWTEHE TR TWAETEBIZTDWTOREMR A
ERETIE QAMEL TCOHEA A—YZEIE -
MR T 272917, BELETEDIIDODWTOHHZ
ffi5 &, GFMRRELIRELERAET DIEENRT
BEN—F U ERESEDLED I HEEIT TN D,
£z, /N (2004) 13X, EETOMIEIEEIO 1 DELT,
T a U —FEHIAT TS BEMEER U
Steffy (2000) QRO Z 1 75 A ZIVETIESHEIL,
RO HERT 7 a > U —FOHHEEL
T, BERBICETLZED, #RTOHDOME &%
HE2RD, BEiOWEESEZD, ZE2FTFTNWD,

BEiDF1 7 A—AWEDOIL N 51%, FEHDF
EREN [ROMADZRETF—T] ELTHRENT
W5, BiiOTA 7 3—A3RKEL 4~ 6 ORI
o, FNTHORMICHLET MDA S
NEHENDH D ENWD (B, 1997a), 2K
A% & U T Huberman (1989) 3@ %, Huberman (1989)
1%, Bk~ 3FEHOF T 24D THRR I W
FrU7 - T2 —ORHAEMERT, [HEERD

ERA| Mr—< &I EEHSMTLE, FEEIC
AARICBIZEMDS 1 72— ADEREMNIEE £ &
O7ziliE (2012) 13, FEHORE#MEL T, AREZED
U7UT - ayl EEET 25 HANSES S 2
&, ZORERPIIBITLIREFRITEILA, KER
HEEHEZTNDOIIAY OERAETICNIEL TWS
AT H—NBESRTHD I EE2EHLTND,
RIETHMUZEBD, Hflis L TORBHTHEAR
M7 RkBR 2 B 20 ENH DT &, £z, #ET
HBDEFTEOIVWDZED, HANZTOHAELTED
HBHZRENIIDOVNTIHAZZ TS HEEND D Z &,
MEEHIcB @O T —vE L TRWEEIN X
9, Conway & Clark (2003) 1 ZNZ&ZEMDIEED 5
RDHIEL, BEEANONITN SR DFEE L ThLE
T Tns, BEOEANIENSRLHBHE BESY
AT T14T1IZD0WTIE, RETHD Cim L Tn<
ZEET 5,

B. #ELLTOES, BAELTODES

1. FEERICH TS

A Cam U7 & B0, FEHNCTE STk 4 5%
MW (i - 0 - R4, 1999) Z &I n
TR, [#Em] EUTHREL TWSFIziE, B
DNTEAMATNS EVWDS TOVANHD Z ENE
bbb, TOXORBERHEIT, RENDBNZ EIZED
HBEDORIMLAELZZEDHNUL, HHEEHEED
Frv/, TNETOHHEHEORBREHBRED
Frv TORTHRBINDZEHE N (g, 1997 ;
Duncan, 2014 ; iR, 2012%%), Z0F v v 7L, #
B ORI E > T, UIFUIEEHARIRG & U TSR
INTN5%,

P OB AR T 2E e LT, IifF - K
(1999 13, TN E L TOHBEHRFEDT
NITBIT2EHK, REIRETFEDDORILEDERE,
BIiE L COEHEREZDSDERERBRTIHI L2
FL, %4a (2004 FHLEMDON—27 T MTH
FAHLERELTOU YT - avy, QHF
U — 7 O E @2, OYEHE TS — AR
EWVDS ML, ©D4DERM Uz, #EON—27
T RRA I IANIZIZBT B —EOWFEDH T,
HNHAROEME LT, FEZIED [Bilia] 25&
WL, HOZEMOEEEEXTES TLUE S HMNH
52 & (- g - 1ha, 20000, B2 TIED S
ISR DR W BB ZARTREEICER LA B LA
NENWEDHIRNEL ARonsZE (HE - U4k - H
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,2004), NFT RS LU ZRERESEEROIZS
M <EREDOZIE D> 2R <K U T, TOERIC
IR EREICEHT I HEGEOREINH S EEbNSZ &
(FiE, 2000) 2MER SN TVD, TDXD REHKD
B, ROBZSNNEREZEORZK S/ (FKH,
1997a) 7%, OMZ SNV EEEECN—>T T
IR DA REMEAYE W, BT, 1 AEE ORI S IE
HERAICE S TR 5 A OER I HmOREE RS
THY, ZOFTHEMEEZHERETDHAS —ER
ZHOTWD GRS, 2013), ZOfEHsE ES
FOMAEDIMNITOVTIL, KIETHL 5,

2. TAT VT 4T« LBRE

FROBKE, TAT T T DERED, RN
BB EITRBEINDZZEDHL N, TLT, TA
ToT a4 T4 ERBIEMETDONTINS (Mayer,
2011 ; Zembylas, 2011). Fhli & W S B BHERICHLE
THEHEOAD, [BENIESOBRMT [#ffis LT
DFED BBTAT>T171)] DRFEFETERITN
ERmBr#E L NVEETHD] (NE, 2009 &iEiHHE
THEHHD, BENIMOBE LICT AT T+
T4 DERMKRERT - ERDEEZILND,

Olsen (2008) 1%, il H S ORELZEEA NN
5, MOBMEL TORKEFFDFETH S &m L,
IFHICEIRERERFEERBETLZLE, TNORAEDS
OHRBEBEERBN S BEZ2HIUANDTAT T 1T+
OBAITIE, ZENERFANSITONEZNETHDHZ &
ZTREL TW5D, Day (201D 13, #EEioa3I v b A
CHREBENT AT 2T 1 T 1 OEEIZ DN TR %
T, AN E, R ORE, fhasUery - B
REBEDING D ADHPT, 74T T4 T4 DD
MO TWBZEERLTVD,

Mayer (2011) 13, BEiOT 1 7> T 1 7« L&l
EADEEEHR, FiERENE (moral) HAYITHE R
DNTWB =, HEffE N OEEER s BN E# D
WL & B DR o 2R, BMWEIERBR 5 S
N5 EEEML TS, [FEKIZ, Zembylas(2011) 13,
BHEHIHA E WS I 70NV E, 28, B,
BUAMITR IR A TREMT 5N TN EZEREND
X7 ORLANINOFT, HEOKBICHEHL TWHL
NRETHDEL, HOHPEIENAZLE (critical emotional
reflexivity) Z{7T> TWS ZENEELZEMLE TN D,

AANELTOESOHITEEH2EEZ, BHEDYS
MIZBNTEDEDITH- TV A, HHFEMDOKE
BHETH D, M- WA (2012) ZREE 20D
5 EZOEERE - BEEHEHRE T O ZIZD0N

T, BEREEERT T VHMETHEZTY, BF
REEAZHEE L TORAIITHRKTHENZHELC T
W32 &, Bhodr bO—)VARREEERF> T Z
&, FRITRT I 2 EEDNRANTH NS0 OEER
T, EEHAEICE S TIRIEFICR#EICEKC SN S Z
EHHDHZEERM U, 2LTHBIREZER
B2FINELTHNWDZENTEDLDITRDEDIC
1, MEkOFERBRERICHEZIEN0 T, B~
DEMZZRL TN ZENKYITH D EFERHL T
%, F7z, Kelchtermans (2011) ZEEDOH THHED
ERT X (vulnerability) 1%, Bfifi& U ToOmiefE &
NTA—RADBEIHEBEEHGZ5BbDTHDHEL
T, HEOREEBUNCHEMET 5720126, FHLT
NS REMEDOH 2EEE L Tim U T 5,

TAT 2T AT 1 A OREER-OEAR,  EhEsi IR
W, €L TZ0OEHLEOBENMNIEUER - BURH
FRICKELS ZEEZT, BOEHRBREGIEEIT
HEDOTHO, BIRBEBREENS T AT T 1 7 1 Bk
R, BEICHET2HEMZ DS O TN RETHBHZ
EDNMBELEEZDEAD, TOXDIRBREHFEIIHLT,
FEEERH S DF T T 1T EEZHBRA TN &
(Graven, 2012) %, LLTZ5RETHD DRERZ
B, ENDENMNDBENH D Z LIk THITEHD
HEiOHBELPEAMEEZEHD TN EWD R (B
M- /NEF, 2014) HH D, FiEHoHI»NZ LU TH
SOENOEEEEDS ZENTE, TNAMEERSN
THTBRA M= —DERIZHNDHS, ROS5NT
WL EEADEAD,

C. FMEHIDHEMNE NN 5 XARE ZDEE

1. A& VU2 EHHE (Induction Program)

B OBERCHT 50 R—-FELT, A% >
7 EWHE DEEENRH I N TWD, EHTIE, #iE
WIRFZEDH T A > & 1) > 7 I2DNWTOMEIE—ERE
B TWW%, Ruhland & Bremer (2002) 1%, #F#fih
WWEDSTAIY LV ITNERETHD Z &, KFiczDl
ROEMNRYTHZ I EEHEML TWD, Laughlin &
Moore (2012) 13, AH—DEEHELT, AT 1 —
D% (love) ZH T TV T &, FNENDFF> T
LEMCEME TEIBATWS Z LT TN 5,
[AlkkIC, Stanulis & Ames (2009) 1%, H=HMEEL TO
AT —HEOFEZRIITL TS T EEEL &
BRLTHO, MEESHZATHID, ENWDEHE
JTh<, A —EAYT 4 —DOBFEHIZELS T,
AT A —DIEDOD O HNKE S HIRD T EHNRE
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ENTWD, —HT, KNDAWEIEDDIRE ZHEM
T2502, 2742 BTFDAHYY T &2T
W, TOREERRLZOmond (2011) 13, K%¥H
ERENEDRBRERDLDR, oMo R—1
REIDATETZ L5 U T B,

HARIZBNWTIE, AU 7 OEEEIFER I N
BM5H (AN 19945 Rk, 1997%) [A 41U >~
T EWS HBEERHWTOMER, dE0LIERN,
PERANWENTELIBBHBEORENZA Y T &
WORERN 5ERL 29E (e, 2007) A5
CUBEEERN L THARDSERIZB W T E S D A
D BMERLUMGE UMM, 2014 % - H&, 2006)
ENDH DN, AT —EATT 1 —DORRFRIEICDONT
TIPS DREDHFZNDE THD, TDHT/H
B (2013) 1R BVT 2 R BHLIC D W THHT L,
A H—INBMGFERTERDORWE DI, FifE - &HF
EA Y —INHEHENBBERICARDES LS, FHEEEN
H#EL TWBH ZEEHSMIL TS, FrICHEL
DOPPNE L WBIRIZBWT, A& —flloHzEHE
MRS IRNWEHADSDBEEEFZA D559,

WHE  (Induction Program) &L DB R—K~EL T
BHETHD, LLOMEPEEINTNS, FITT A
U 3T, FHEHI TR 2 M O INTEY, AR
HEWNTH <A, EWSEEANS OBHLARINT
W5, ZOHTIE, HE L professional community D Hig
WNNETH S Z & (He & Cooper, 2011), HE, H
B, 74—\ ITOUAIINEEZD I ENKYIT
&% Z & (Freedman & Appleman, 2008) &3S 41
TWd, FEFRFROMEZD<S DI EOHEE DR
fHENTHYO (Freedman & Appleman, 2008), Z i
RIER DR (2009 DFEfiE®H—H T 5, — AT, 4
W 707 o Ahnd Lo — a7 07 I L&
NCHENRES NN E N D KSR (U.S.Department of
Education, 2013) ®dH D, WHEZFEET 57213 Tk <,
FOERHYH EFEEDO— X2 0nWNITT D EDE
TWDNEEEFZALD, £z, PHEICRS R T
2T =RV TO¥ VPR NEETH D I &
HLIEMINTND, THUTDWTIIBRIRT S,

2. AEEPF—LAICETIHR

RIEDA > H ) X TRRHMEE WS 27 4+ — <)V IR
VOB T TR, 4127+ NVERFVOOLHERE
THD I ENRRMIN TN S, Burns et.al (2005) 187 +—
RIIBEDNEA > T 4 —=IVIRZEVOW S INEETH
ZEmUDD, FRIICRT D AMBRNA > 7 +—
RNVIBFERIIRESHEL TNWDL I EEFHL TY

b, FEH OFEEITIHB W T, Lesson Study 5 Learning
Community /S KY)ThH D Z LIFHEDO R TH D, —
FT, HATIIE < 2 S EETTE D CHAfF 132
Ve TERENDI UL H D, KNTONFEZES
Zil U TR T 08 5 el chirH I n
T3 GRA, 2000, ZDOXSEBXULDOHT, HHEH
D & > CREBEOFIEN K ERZARERD
ZFoMTICRDZEBHEIEHINTETVS (Ul
W%, 2012 ; Ve, 1997 ; %A1, 19944%), @A, R
(1981) 13, FTLHPMIC & > CAESETERIEE /240
KT THDZ &, BEMRWHHTEENT & FEHNH
EHRMHTEL GERDTWI EZHSMNTI L, %
FENIZ BV B 7K — AR B R 5 ARy b T —2
BT S Z EERAAEN - RS (2010) 1, HF
D EEBE T DFERDHHT & R T LD 2 < ORI
FaELEET DL, HRHATFORIRIIEE - %% %
BT TRIREND ZENSENT EZ2FEHL T,
E 7 OBFFEIC BN T, FHTH O BER DFEEIC DN
T, BEEHRLELEY—F =y TOEEEH L
EfEINTWD, ZOXD AR OGRS, FE
DHEMDFEODHZHRE L O AFHEEBIFLTHLD
RELE, RETwmUSRERELSoLEEH®, 2
7 =)V =& —=1iTRKD 5N TS (Holland, 2008 ;
Cherian & Daniel, 2008), #HEH] D Hfifi D% K0 F =
NERRBREEIND KO BBEEZEDL DI, #AD
<OTNEIBZDH, EVNDERILIL, SBOAAE
WKBWTHEBERT - EFADEAI,

3. RIE &R

LM OBERDANMT@H < P E LU TOERITSE AL
B30, 13, WHORE, TATC T T vEEE
BRI T—TH 5, TEIFIRFICBITDH
BRI B 250 E REHIE TH 5% & O
BHMEND LI, WHTRFEEREZDRNWT
WMWK ERT—T &S TS, Adoniou (2013)
VEHHEZ AT E L T < L CHERNC R YISOk &
LT, A, K7 FEEEH S 8HROSRE 2T,
K LR OGN S HBEERERD Z &0 EENE
ML TWD, £k, HEORBROHE S HBRD
Fyvy TICHBETIHMH LN ENS, FEHMz
WU EGEICEE L T < BREPEIC DWW T B kR
NTVW2, HATSH, BERY EEBRITHRITEHBL
BHOTH S ORBNAZ<TREEL THWD I ENERHS
N5E5120, KOEWS >y -2y THZORR
ROFZEZLNTWD CUEREE, 2012, — 4T,
AR RO~ v F o 7 EnS AR, SBR

S




——

bl ORI A 331

ANPRERTTEEEAL D,

4. SBRORE

PHUTHI O BT SE 2 R U 7= 5551, 8RO #) 16 E
ZEZDETIE, #ZEMBSORBRNEZETHO, Hfif
ANDORBLEEEEHEROF v TINEAEL S, 7
1T 2T14 T 1 BFECRERRE B AN, T
WIRVDIRD ZEDTELEMROD SN T NS Z &N
SMITIRo T, £z, TER, FEHOFEEIIME AN
TEMET2HOTIERL, B TOARBERS A >
H—, DI 2714 ZBT28ROFT, A
BIICERLESZHDELTESZ, LTI ZED
FEMENETETRBEIN TN S,

SHROBLELT, £, HTEHOHEMOT 1 57>
T A4 T4 BT EREERBRO D DRSS, 060
DHMDFZIC OS5 THEIZDWT, TEITHINWT
WL BFFEARD 5B, Tz, AMBERE WS B SN
5%, HEAEDHE LTI TRVWEGOEND, &
FRYER—FMIDODVWTHRFAL TWS ZEHNBREEZA
S5, IHIE, FEMoFEE, & EEOSURD
Ry F T EVNSHETHIWED, AF—-E A
T4 —OREFREICDOWTIRD FIF 59t b kD 5N T
WS ESZADEAD,

51 FA Sk

Adoniou.M. (2013). Preparing Teachers—The Importance of Connecting
Contexts in Teacher Education. Australian Journal of Teacher
Education, 38, 47-60.

FREERE (1997a). BETOFERE EFERMO LT LW EE
L, 51(5), 550-557.

FAHEASE (1997b). HERAM AN DR SEHEBA T BB,
51(7), 693-701.

FAHEAE (1999). BEiATEET 2 EH—ULICHDIA FN /=78
FEOWRE— M - EART (W) RETHETLH
fii ExS5HW pp.27-39.

KA (1980). HEEEN & HAEBET—FH L BET O (ST O
izl l T— HABEREFRLE, 22, 14-27.

LREFR « AN 2011, HTFHERITBT 2 MEL AR X7
LDHHL REBERFBIMKEGHFTERACE AR R
%], 3, 73-80.

Burns. J. Z., Schaefer. K., & Hayden. J. M. (2005). New Trade and
Industrial Teachers™ Perceptions of Formal Learning versus Informal
Learning and Teaching Proficiency. Journal of Industrial Teacher
Education, 42(3), 66-87.

Cherian. F., & Daniel. Y. (2008). Principal Leadership in New Teacher

Induction: Becoming Agents of Change. International Journal of

Education Policy & Leadership, 3(2), 1-11.

Conway P. F. & Clark.C. (2003). The journey inward and outward:
a re-examination of Fuller's concerns-based model of teacher
development. Teaching and Teacher Education, 19, 465-482.

Day. Christopher. (2011). Uncertain Professional Identities: Managing
the Emotional Contexts of Teaching. Day. C. and Lee. J. C. (Ed).
New Understandings of Teacher's Work—Emotions and Educational
Change. pp.45-64. Development.

Duncan. Marlina. (2014). How the Curtural Contexts of Urban Teaching
Affect Novice Science Educators: Implications for Shool Learders.
International Journal of Educational Leadership Preparation.

Freedman. S. W., & Appleman. D. (2008). “ What Else Would I Be
Doing?": Teacher Identity and Teacher Retention in Urban Schools.
Teacher Education Quartely, Summer, 109-126.

Goodwin. A. L. (2012). Teaching as a profession—Are we there yet? Day.
C.(Ed). The Routledge International Handbook of Teacher and School
Development. New York. pp.44-56.

Graven.M. (2012). Changing the story—Teacher education through re-
authoring their narratives. The Routledge International Handbook of
Teacher and School Development pp.127-138.

He.Y. & Cooper. J. (2011). Struggle and Strategies in Teaching: Voices
of Five Novice Secondary Teachers. Teacher Education Quartely,
Spring, 97-116.

SERfE (2009). 0 5 FERBRE ICB T HHEIFE MERFEE Y
TRk B E SRR A > 7 — R, 8, 21-30.

Holland. P. E. (2008). The Principal’s Role in Teacher Development.
SPATE Journal, 17(1), 16-24.

MAEE - IHET (2012). REEBD S EEOHEEE LD
fEJ) © BN EUN & DLl FERLSARESE, 23(3), 331-342.

Huberman. Micheal. (1989). On teachers’ careeres: Once over lightly, with
a broad brush. International Journal of Educational Research, 13(4),
347-362.

HLLOK - AAESE (2006). /NERBEIDOA > &Y > 72T B0

JEE VR R A A A R SR AC 2, 16, 97-106.

PREEZT (2000). HEiD/N—> 7 Mem & BE T 2 E IR
T LRBMA—REBEL - BEBY 1 TICEELT— #F
BRI, 48(1), 12-20.

FINER (1994). ZKICBT2AHY 2T FHEEE - AEHEZ
(f) HAOEHL AR HRE pp.97-105.

Kagan.D.M. (1992). Proffesional Growth Among Preservice and
Beginning Teachers Review of Educational Research, 62(2).129-169.

Kelchtermans. G. (2011). Vulnerability in Teaching: The Moral and
Political Roots of Structural Condition. Day. C. and Lee. J. C. (Ed).
New Understandings of Teacher's Work—Emotions and Educational
Change. pp.65-82.

FEEFIRRLR - MERERE (2006). %l & U CO MR RITB T DR
AVER OZAITBID © 72 T K A EBROE® DV FEE LM
WL, 17(3), 207-218.

JEAIEST (2007). FHEFETEE BT 28 HE O & & EEIE
T2 —ER MILRFEE VTR, 83, 123-133.

INEHZ (2009). RET (1) ERROELED HEOLFEOHL
SLTNELAD DD JERRLBOELDEBEL TEASE

S




——

332 RERFRFEGBEAERCE 55 54 & 2014

5N5ZE— HH, 2009FE11H 5.

Laughhlin. K. & Moore. H.(2012). Mentoring and Leadership: A Practical
Application for One's Career Path. Journal of Adult Education, 41, 34-40.

Mayer. D. (2011). “But That’s the Thing; Who Else Is Going to Teach
Besides the Idealist?” Learning to Teach in Emotional Contexts. Day.
C. and Lee. J. C. (Ed). New Understandings of Teacher's Work—
Emotions and Educational Change. pp.137-150.

SCHRRLAE (2012). BORATE O 2k 28 U BB OEERE DR a1
7RI LRI DN T~TFR244 8 H28H F IREE Fih 2 E i~
http://www.mext.go.jp/a_menu/shotou/miryoku/ _icsFiles/afieldfile/
2012/10/15/1326877_1.pdf
http://www.mext.go.jp/a_menu/shotou/miryoku/ _icsFiles/afieldfile/2
012/10/15/1326877_2.pdf (2014/09/3037E).

SCERRLAE (2013). SREEMHERA CER244EE CEp24E4 A 1 H~
6 H1H) ERHAEINEH)
http://www.mext.go.jp/component/a_menu/education/detail/ _icsFiles/
afieldfile/2013/12/18/1342551 04 1.pdf (2014/09/3037E)

SCERRRAE (2014). SFRR2BEEE A E AN (R L)
http://www.mext.go.jp/component/b_menu/other/ _icsFiles/afieldfile/
2014/08/04/1349039 3.pdf (2014/09/2337E)

BRI - NEF 2 w] (2014). FHFHETD A > F NNV A D72 DT
EMWEOMAORE - BEAZ NS R—N 70T I 4 HE
KA AT BEE R A1 > 7 —HE, 13, 77-83.

IRAGR - EIRESE  WERIT (1991). BifE2Eh O EiEfE—8 7
AEOmEEZBL T— TEREHFEIIPILE. B 1,
39, 19-37.

PaREE] (1987). BHEiQEAEFRER (YO 7 2y > a))b - TR0
TAYR) OBEFLEIRE I - KWENC B D IE DRt &
DT (VEFZE/ — b)) AABETBEERER, 13, 187-202.

HEFEET (2004). BEiN—>T T hOYA F I X L—FRB T
TO—F SAERFIEIEIC L DZN=2T T M ETIL ORE—

NIPEDBEESARFE, 22(2), 133-144.
Olsen. Brad. (2008). How Reasons for Entry into the Profession Illuminate

Teacher Identity. Teacher Education Quarterly, Summer, 23-40.

Ormond. C.(2011) Tailoring Mentoring for New Mathematics and Science
Teachers: An Exploratory Study. Australian Journal of Education,
36(4), 53-72.

NI ELE (2004) DR E EHBERICBILZTY 7 a> -
H—F OBIENICBT 298 HERERERBREG L > & —HITH
%, 13, 83-92.

AINEIANEHE (2013). A > & — &G U 7= % F 38 O 20 R Ik
MG D EF T BE RERBEREI R > ¥ — R E, 22,
157-161.

ANIRNELIE (2014). “FRICBT 2B EE QM LEENND 5
EY - J)—"T - A5 T DRk BEEERFHWMKE
BEWFeacEe [ i F2RkmTEl, 6, 45-50.

Raphael. T. E., Vasquez. J. M., Fortune. A. J., Gavelek. J. R., & Au. K. H.
(2014). Sociocultural Approaches to Professional Development—
Supporting Sustainable School Change— Martin. L. E., Kragler. S.,
Quatroche. D. J., & Bauserman. K. L.(Ed) Handbook of Professional
Development in Education. NY : The Guilford Press. pp.145-173.

Rohlwing. R. L., & Spelman. M. (2014). Characteristics of Adult

Learning--Implications for the Design and Implementation of
Professional Development Programs--  Martin. L. E., Kragler. S.,
Quatroche. D. J., & Bauserman. K. L.(Ed) Handbook of Professional
Development in Education. NY : The Guilford Press. pp.231-245.

Ruhland. S. K., & Bremer. C. D. (2002). Professional Development Needs
of Novice Career and Technical Education Teachers. Journal of
Career and Technical Education, 18-31.

AR - #ALT BT - KEFFE— (2009). #HMEBEOHHIF v U Y
FEEF T DIRRVSTAENTE (2D 1) HEREUIR, 2,
135-144.

SATE L (2007). BUBZRN S B ERE RN S M E R BFHOH
“£HE9E, 55, 584-596.

Vel (1997). Bl &S 7R Y —— REMWEKRN— MR
I i .

Schon. Donald. A. (1983). The Reflective Practitioner. (> 3 — 2. D.
(2007). HEHYHERE &30 U7y at)lofrhke
BE. WRE— - @RI, #at: BEHE)

KR - /IRSERCAR (2014). WHEE BT O IZESI10 LD 7280 DFAL
T—REZMR I D S ERWR— BHIEERFLBER
JE B FEREARAC 22, 4, 139-147.

Stanulis, R.N. & Ames, K.T. (2009). Learning to Mentor: Evidence

and Observation as Tools in Learning to Teach The Professional
Educator, 33(1).

Steffy, B.E., (Ed.) (2000) Life Cycle of the Career Teacher. Thousand
Oaks: Kappa Delta Pi & Corwin Press.

M EARZR - AT - HAESE (2004). BHED A > Z I~V AL
B2t &2 DIE  EHE OB FER, 43, 135-144.

EERAE— (2007). FEMDIEOBIE (<HH > ZE O FEMIE OB
£ OB2E)  BHEEI, 74(2), 251-260.

it yE=2 (2007). A F/NARBET O RBEIRFEANOS IO
BLHEIARE, 55(1), 34-47.

FEHETESE - B (2010). /NEREERRM R Y T — 2 0 i—AH
o BHRRBR N S Ry P T =V 2 A B ——  FEKEOH
SERESE, 39, 1-9.

U.S.Department of Education (2013). What Works Clearinghouse. WWC
review of the Report “Impacts of Comprehensive Teacher Induction:
Final Results from a Randomized Controlled Study.

EESR - #0E HiE T - LESER (2000). i OO SIS
DANFEBR - REFER/AN - m2RICBIT 2 EEFEZEL T &
HEEMIE, 1, 1-10.

IEHE— (1994). BT T 7 3 — R L E—a A B I %58
LT FEDE - AEHZE HAOEE L Faik¥H
% pp.223-241.

HRHE— (2012). Bl D FEE & ) mIB I
AWFE——  Hn: AIEAL

LIRAE = (2012). BEHBESEORREBED : [0 o1 73—
AWFE] DHEET 2 < T DODFE> E<AINY F T 1 TIniE >
(KEE>HEMELEOTREEE—FIN Y F 7 1 Tzl
FEREICIANT T—)  BESWIE, 79(2), 182-193.

IR Bs)A - R BT (1999). HrE#ifioiE D EE—F1 7EX b
=« A 28T 2 =12 K 2B O E T ) — R E
KEFZ B WL, 34, 23-38.

foi « BT Z A 73—

S




——

bl ORI A 333

REFFER (1995). FEEBGOMME MER - XL GEIE
W) REAEFEOHEYE D ARERERLOEY LI M ——
MG & iE—— pp.37-56.

FHIGER R (1997). YA F—E L TOHGN, 7275 —& L TOH

SFHE.

Zembylas. M. (2011). Teacher and Teacher Emotions: A Post-structural
Perspective. Day. C. and Lee. J. C. (Ed). New Understandings of
Teacher's Work—Emotions and Educational Change. pp.31-43.

(RE#AE R LR




