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One Consideration on “Distributed Leadership”: Focusing on the Discussion of Interactive “Theory

and Practice” in the School Management Research Arena

Toru KATAOKA

The purpose of this report is to critically reexamine the notion of distributed leadership, referring to the argument by

Professor Richard Hatcher. The report then considers the theoretical possibility of redefining the notion, aiming at the

professional development of teachers in Japan. In so doing, the logic of “theory and practice” is also discussed within the

school management research arena, paying careful attention to the fact that educational management discourse in the United

Kingdom has driven the logic theory of distributed leadership into the practice. The report also questions the application pf

such theory into a Japanese school environment.
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